Communicator
Librarians’ Guild-AFSCME 2626 | July 2017 | Volume 42 No. 1

Notes from the
Editor
This is my first
Communicator and I’m
honored to take on such
an important job. The
Communicator has had a
long history of telling the
truth and keeping our
Guild members informed.
I want to hear from you. If
you have an article you’d
like to share, have a
thought about one of the
articles you read, or some
great news you think
others would be interested
in, please send it along.
You can reach me at
lg2626com@gmail.com.
I look forward to hearing
from you and I hope you
enjoy this issue!
-Joyce Cooper

A Supreme Court case looms (photo courtesy of Getty Images)

From the President…
Justice Gorsuch, the Supreme Court, and the Fate of the
Librarians’ Guild
by Henry Gambill, Librarians’ Guild President

I

magine a bustling, small town--I’ll call it Unionville since
I’m making it up--that features a beautiful park in the
center of its residential community. I picture lush trees
and colorful foliage, nature trails, a bike path, a gym and a
great kids play area. Everyone loves this park. In a recent
poll, community members of all ages said that the park was
critical for raising their quality of living.
We’ll come back to the park later on.

On April 17, 2017, the senate confirmed Neil Gorsuch to the
Supreme Court, and public sector unions (like us) will never
be the same. Of course, many other well-documented things
may never be the same, as well, but I’ll selfishly focus on
[Continued p. 8]
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Saluting Roy Stone:
In 1997, Roy Stone was elected President of the
Librarians' Guild. He had served as President for a brief
stint back in the 1980's, but he was willing to try it again.
He's been our President ever since. This past fall, Roy
decided not to run for a 21st term.
I first met Roy Stone at a 2006 Membership Meeting at
Robertson Branch. I was a brand new Librarian attending
the first union meeting in my life, and I remember Roy
telling us how good it was to be seeing so many new
hires. There had been a hiring freeze that had finally
ended, and Roy looked pretty happy about that. He said it
"might take him a little while" to remember all our names,
but to be patient. That evening, as I sat there listening to
his President's Report, I learned that the LAPL universe
was vastly more interesting and intriguing than even I
could imagine. So, I thought that I should make a point to
attend a few more of these meetings from time to time,
especially since the President was so welcoming and
likable.

Please join me in thanking our friend Roy for all that
he has done for us and for the library. The library is a
vastly better place because of him.
Sincerely,
Henry Gambill
President
Librarians' Guild/AFSCME 2626
Editor ’s note: Roy Stone recently announced that he will
be retiring on July 22 nd . He will remain on the E-Board
for the remainder of his term. We wish Roy all the best!

The next year, someone nominated me to be Western
Area Steward, and I soon got to know Roy even better.
A lot has happened in these last ten years. The recession
hit, and Roy organized the fight against furloughs and
layoffs, taking on City Council and Mayor Villaraigosa in
endless appearances and demonstrations at City Hall and
other strategic places, including outside the Mayor's
house. Roy also worked tirelessly to raise awareness
about Measure L, slated for a March ballot when most
voters traditionally stayed at home. I took the photo
accompanying this update in the midst of the Measure L
campaign. We were both outside Westwood Branch
during one of the Monday library closures. A few minutes
after this, I was yelling at Roy to stop running out onto
Glendon Avenue to talk to drivers who had slowed down
wondering what all the fuss was about.
In these last ten years, I've also seen Roy
lead negotiations(rather superbly) for our last three
contracts, fight tirelessly to rehire our laid off librarians
and clerks, represent our members, both individually and
collectively, on a host of important issues, and pretty
much do everything he possibly could to make our jobs
(or vocations) better (and safer). He has truly been a
great President, and I'm sure all of us have always felt a
little better knowing he had our backs.
Thankfully, Roy isn't leaving entirely. He signed on to
serve as Vice President in 2017, for which I am very
grateful.
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Those Were the Days …
By Helene Mochedlover,
Retired Librarian
(Reprinted from Vol. 39, No. 1.
Jan-Dec. 2009, with P.S. added in
2006)
I’m sure everyone receives e-mails
pointing out all the things those of us of a
certain age will remember, and that the
Younger Generation will look totally blank
about … you know, things like dial
telephones, televisions without remote
controls, running boards and rumble
seats on automobiles, carbon paper,
mimeograph machines, manual
typewriters, even electric typewriters …
that sort of thing.
For LAPL folks, there are many things
that precede the current age that nobody
except the elders will remember…one
could start with catalog cards and go on
from there. A library world without the
Internet or the World Wide Web must be
incomprehensible to those who were born
into today’s technology. Imagine, nothing
that would index magazines except the
Readers’ Guide, no indexes for
newspapers except for the New York
Times, and these of course were print
indexes, for which one had to wait forever
it seemed.
Recently, I was explaining to a couple of
former colleagues why the Literature
Department maintained its Author
Clippings File. Once upon a time there
were very, very few biographical sources,
except for various Who’s Whos. There
was no Contemporary Authors series
(imagine that!) and very often the only
information one could find about an
author would appear on the dust jacket
blurb. For eons, the Literature Dept.
received a set of all the dust jackets of
every book received at LAPL. It would
come from the reference copy, which
would go on the shelves without its dust
jacket. Staff in Lit would check every
author against Who’s Who in America,
and if (as in most cases) the authors were
not included, they would clip the
information and put the clipping into a
manila #10 envelope for the files.
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Teachers had the habit of asking their
students why a particular author was
qualified to write whatever book they
assigned. These were not the authors for
whom one could find criticism or even
other information in books that we had at
the reference desk. These were authors
of books in a variety of subjects rather
than just literary authors.
So the file went on for years and years
until a grass roots cry went up from our
colleagues. Patrons wanted to know, as
they looked at a book in Science or Social
Sciences, for example, about the
credentials for the author, and if all they
had to look at was the Reference copy,
they were sunk. They could of course
come to the Literature Department and
check the Author Clipping file, which we
used as our justification for keeping it up,
since “Literature” and “authors” seemed
to be synonymous in people’s heads, and
in the Dewey system as well.

Not until we learned that the Children’s
Literature Department was ordering two
circulating copies and then making one of
them reference so that they could have
info
f rmation at hand for
fo
f r their
fo
their author information
patrons, did we give in. By that time, the
Internet was still far away, but
Contemporary Authors and other print
sources were flourishing.
Itt does seem hard to imagine, but it is
fforr some
true, that way back when, fo
authors there was absolutely no
information
biographical info
f rmation unless it was
fo
captured in a newspaper or magazine
article. For example, fo
fforr a long time the
information
only info
f rmation on Neil Simon that we
fo
had on hand was a long article in the Los
Angeles Times that we had in our clipping
files. We clipped only the Times, whereas
the Art and Music Department clipped
magazines as well fo
fforr their clipping files.
But that’s another story. Just contrast that
with today, when we know more than
anyone could ever want to know about
the famous and the non-famous, in any
field of endeavor, thanks to such sources
Twitter,
as Facebook, My Space, Tw
T
itter, and all
the gossipy magazines that exist.

That was just one example, of one
resource, in one department. We had
subject card indexes to plays, which
supplemented the print Play Index, because
there were hundreds of important plays that
we received that never made it into that
particular index or anywhere else. When I
first came to work in the Literature
Department [1966] and was told that part of
our off-desk work was to read plays and
write short annotations and give them
subject headings, I thought I had died and
gone to Heaven. I loved reading plays, I
loved going to plays, and what could be
better than that, getting paid for what I loved
to do. That was before I encountered plays
in which the characters had no names,
there wasn’t really any plot, and the subject
When I was defied promoted definition. to
And they justkept coming, and coming, and
coming. When I became a Senior Librarian,
I didn’t have to read plays any more, and I
must confess I never caught up with my
backlog, I just put them back into the
unread pile.
For those readers who would like to learn
more about the extent of those Central
Library indexes, Sally Dumaux’s Index
Omnibus [027.47949 D886] says it all.
Those were the days, indeed. And I loved
them all.
P.S. I can’t remember when I wrote this
article and when it was printed, but it was
2008 or later, since it was saved on my
trusty Mac, which I bought with all the
lovely and generous gift money I received
when I retired. I’m on my second one now.
I am happy that Henry has taken on a print
version of the Communicator as a labor of
love. With all the online good stuff, and
with blogs and tweets and jibber-jabber,
there is still nothing, to me, like the printed
word that one can hold in one’s hand.
Even as bad as the Los Angeles Times is
now, I still read it avidly. Well, I read what I
want to. I want to keep this brief, but I had
a point I was thinking about, the pleasure
of reading plays again, when I don’t have
to write them up. Even with my advanced
hearing aids and good seats, I still miss
much of the dialogue. So I buy plays that I
g
really liked or couldn’t figure out, and get
the picture in my head. Works for me.
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In a World of Limited Resources--Time, Money, and Energy--How Do We Get People to Do and
Also Want to Do Their Best Work?
By Vi Ha, Teen’Scape
The idea is that life is not a zero sum equation: When you add up things that are easy to measure--circulation statistics,
absenteeism, worker compensation claims--you get one image of worker productivity: Vi is late all the time. This represents
as loss revenue for the City and creates a chain of events where Vi is late and ill-prepared for everything else. Solution:
Document that Vi has a problem of lateness. Counsel Vi. Vi will understand and be on time. Magic.
As the cost of an iPhone doesn’t take into account the ecological damage to the environment or the human strife in Africa, a
conversation about an employee being late is incomplete without taking other factors into account. If we don’t consider the
human element in our interactions, if all conversations use solely tangible measures (making money, increasing circulation
statistics), we fail to get at what our true intent is and what we are supposed to be doing.
What is emotional intelligence? Here are two metaphors for that:
(1) An IQ test measures a person’s ability to recognize a pattern and solve a problem. IQ is a
sandbox--some people will have coarse-grained sand, while others will have really great shovels
and toys.
(2) Emotional intelligence is like hula hooping. You can grasp and do the hula hoop quickly, but to
be able to keep it going you have to respond to multiple variables simultaneously, internally and
externally. I have not practiced the hula hoop for this presentation, but I have worked on my
emotional intelligence.
A caveat: I know librarians and I know that we like to be right and that we are always right. Research is on our side and by
the simple fact of what our job requires, we use organization and rules to put things away and to find things again. I do not
purport to tell you what you’re doing is wrong. I am suggesting that we experiment with emotional intelligence.
What follows are mental models and exercises for how to be more emotionally intelligent with your own limited resources.
How do I tackle an order sheet that is due in a week and a crazy co-worker won’t shut up about her cats? How do I prioritize
tasks? How do I make sure I have enough energy to do my job and take care of my household duties, my family? This work
isn’t easy.
I’ll start with a simple proposition: there are just two types of people in this world: those who procrastinate and those who do
not.
Neither of these methods of doing things is inherently bad. There is anecdotal talk that people who procrastinate are better at
impulsive decisions. What gets interesting is the research on why people procrastinate; it isn’t the search for perfection or the
lack of time. It is an “emotional strategy for dealing with stress,” and that the anxiety of doing this act is so bad and so
horrible, that I cannot handle this emotion, so I will go eat ice cream or go browse on Facebook.
I can do whatever I want prioritizing tasks to prevent procrastination, but until I choose to understand why I feel anxious about
doing the order sheet, I am not going to be engaged. Basically, when I procrastinate, I am “giving in to what feels good.”
Instead, try this: Ask yourself “When I procrastinate, what is this feeling I am feeling?” Name it, tell yourself the feeling is
acceptable to feel and then start your work. Being self-aware, through the naming of emotions, is integral to workplace
success.
There are another two types of people: Those who have fixed mindsets and those with growth mindsets.
Pop culture psychology talks a lot about Seasonal Affective Disorder. How during the winter time, when it gets cloudy, we get
depressed. There is research on the residents of a Norwegian town where the sun doesn’t rise for a few months of the year.
Arguably, with constant darkness, everyone should have committed suicide or moved to the South of France. However,
people do live in Norway and are able to find other reasons or feelings about how wonderful it is to live in darkness half the
year--more cozy fires or something like that. The idea is that even though, biologically, we need sun, Norwegians, by thinking
differently, have found ways to be happy in the dark, cold winter.
Fixed and growth mindsets get talked about a lot in educational literature on how to get students to not give up if the problem
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Fixed and growth mindsets get talked about a lot in educational literature on how to get students to not give up if the
problem is too hard. This concept is a kissing cousin with the idea of “grit.” It is not simply, “Vi you can do anything
you want.” It is closer to “Vi, let’s try to be better.” When I coach my young people, I usually add a Why not ..., What if
... statement as encouragement. This is the key facet of a good manager: being able to motivate people.
And another two types of people: those who are promotion-oriented and those who are prevention-oriented.
If you are promotion-oriented you are not necessarily an optimist, but you like to look at things as possibilities, as
potential. If you’re prevention-oriented, you tend to be concerned with safety, about making sure things are right.
They’re both based on variations of nurture and pain. Humans are happy when they’re being nurtured and loved and
when they’re not in pain. Both of those things are pleasurable: one in the absence of and one with it fully. How do you
know what kind of person you are? Ask yourself quickly, alternating between questions three times or so, “What is an
ideal quality someone can have?” and “What is a quality someone ought to have?” After the third or so iteration, you
will discover one will be easier than the other. If ideals were easier, you are promotion-based and vice versa.
So, when you’re trying to get someone to do things, imagine how to reach out to both sets of these people. Go
through these scenarios. Does this speak to someone who is worried about things changing? Does this language
work with someone who wants to save the world?
EXAMPLE: Why should I listen to Vi talk about emotional intelligence? Imagine if you could get your staff to feel the
excitement of doing the wonderful work of helping people learn and discover themselves. Imagine learning the skill
sets that will allow you to succeed in difficult work environments and score better on interviews. The ability to change
your language to suit the environment is important to emotional intelligence.
Of course, two additional types: Those who are convergent thinkers and those who are divergent thinkers
We live in a world of technophiles, of the creative class, as innovative change makers, solving all the world's problems
through design. This world glorifies the divergent thinker--those who come up with imaginative, complex and creative
solutions. Here in the library, divergent thinking leads to new initiatives and new technologies. To succeed in school,
to do well on an IQ test, we need convergent thinking, where one solution is best. Both kinds of thinking are important,
for we actually do both in a regular basis. How do I make this program work for my teens? How do I make sure I save
money on gas?
I introduce this model to encourage us to think of our brains as a malleable muscle and that our language is unable to
fully describe what the brain can do. The brain used to be mechanical and now it is more computer-based. However, I
find these descriptions self-limiting. An example is Bossa Nova, a Brazilian music genre that doesn’t quite fall on the
beat, which gets notated in the United States using four beats and only two beats in Brazil. Exact same music, just
notated differently. Apparently, our American brains can’t handle the complexity.
Another example: Nostalgia was originally considered a terminal condition that men died of during the Civil War.
Nowadays, we play upon nostalgia with entire businesses based on recreating an imagined past. Nostalgia also plays
upon our need for material objects; there is an organizational empire based on decluttering things that don’t bring us
joy. There is an emotional reason to what we keep and hold on to. Ask any librarian what happens when it is time to
weed books. Keep things only if you truly need them.
Now that we’re onto organization, let’s talk a bit about time. Make to-do lists. If you’re a tech person, type it in your
calendar. If you’re a paper person, write it on a sheet of paper. If you’re extra organized, write it at the start of your
day. If you’re super-organized, write your to-do list by hand the day before. Studies have shown that students perform
better in digital-free spaces, like taking notes by hand. Similarly, our brains and hands are wired in such a way that a
handwritten note sticks around better in the brain. If you’re familiar with the way our brains work and the process of
REM sleep, writing about what you have to do the day before allows your brain to work through your problems while
you’re asleep.
To further the idea of the magic our brains can do and how important emotions are, consider how it is so difficult to
learn a new habit. A new habit is great until it becomes difficult, like trying to lose weight. It’s easy to do it until I am
tired, angry, and would like to eat a slice of key lime pie. The idea is to ask yourself a series of questions: How would I
feel if I [insert act here] (eat my key lime pie)? How would I feel if I did not [insert act here]? How would I feel if I [insert
act here] for the next five, ten years? The minute you put emotions into the conversation, it gets to the core of what it
is you’re trying to do.
[Continued p. 6]
[Vi Ha from p. 4]
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“Vi, let’s try to be better.” When I coach my young people, I usually add a Why not ..., What if ... statement
as encouragement. This is the key facet of a good manager: being able to motivate people.
And another two types of people: Those who are promotion-oriented and those who prevention-oriented

[Vi Ha p. 7]
Stranger yet is how studies on being an effective worker tie in with emotions, specifically being a happier person.
Countless researchers and self-help books emphasize that the key to being engaged at work is to take care of
yourself. If you cannot take care of your health, your mind, and feeling connected to your friends and family, you will
not be able to be an effective employee. Taking care of yourself may not seem urgent, but it is essential.
You can be happy at work. The concept called “flow” is roughly explained as the delightful moment when all things
make sense--that moment in the day when I am doing my order sheet and I see the path of what I am buying. The
basic premise is that we do our most satisfying work when we are engaged in its goals, its outcomes, and there is a
clear task at hand. It is about the quality of thought, not the quantity of thought. The best work we can get from
ourselves and from others is one that matches up to our own personal goals. States of flow can be found when
exercising, eating delicious food, writing out presentations about feelings, even attending Guild meetings, etc. If you
find the things you do exciting, you will be excited to do it. A prime facet of emotional intelligence is self-regulation.
And so, finally there are these people who are introverts and extroverts.
The reason why I am going to bring this up is that conversations matter and that because we all have different ways
of experiencing the world it becomes even more important to take care with how we communicate to each other.
Nowadays, when I prepare myself to have a serious conversation, I sit down and remind myself of a few things:
1. That there are three parts to every conversation between two people: what I’ve said, what the other person
is saying and what the actual truth is between the two of us.
2. That conversations will fail if you are not able to be emotionally honest with yourself about why/what/how
this conversation is difficult.
3. Emotions tell you what decisions are important.
Empathy is one of those weird things that can be taught. In our brains we have these things called mirror neurons
that allow us to wince when we see someone fall down. I think of it as working with kids, and having kids mirror a
smile or a frown as they watch each other. We also can work that part of our brains by imagining other people’s
experiences.
Being empathetic is a key to success in the workplace.
Briefly on time management, just so that I deliver what I promised. I want to work with and for people who do not
waste other people’s time. Whether it is not giving people mindless work or making sure that the people I work with
are prepared for the task at hand, I choose to respect others. I prioritize my work by taking care of what impacts
people. Actual time management tips? I have added the City’s payroll calendar and have created tickler systems to
remind myself to do things, which then triggers me to remind other people. An idea to explore is to use Excel as
more than a grid drawing tool and as a multi-faceted variable calculator + visual representation of information. With
to-do lists, limit yourself down to three real items that need to be done, and do the one involving other people first.
When you have a chunk of time that is free, delegate that time to an activity that will improve you for your work,
instead of hanging out on social media. For example, if I have 15 minutes free, I will read a graphic novel or draw a
comic about my life for the teenagers of Teen’Scape.
It’s ultimately a choice. When you’re looking at 30 years at a job with a wonderful mission, and a pension, fight for
that wonderful life. Stay engaged. LG
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From the Sunshine Committee
Through the Sunshine Committee your Librarians’ Guilds celebrates momentous events
in our members’ lives: birth or adoption of a child, marriage, graduation of the member,
promotions, retirements, awards, etc.
We show our support when there is a death of a member or in their immediate family or
long-term illness or major surgery. We also lend our support of there is a major trauma
to an entire department or branch.
If you hear of any Sunshine need please send the name, work location and anything
else that would help (name of family person who passed away, name of new baby &
husband, what the award was for, name of new spouse….)
Send to Pearl Yonezawa, Sunshine Chair: pyonezaw@lapl.org
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[President’s Report from p. 1]
union issues. How can the appointment of the Colorado-born Gorsuch--the son of the first female
advisor to the Environmental Protection Agency (how’s that for irony?)--have such an impact on
the Librarians’ Guild?
Well, to best paint the picture, I need to take you back to 1977 and a (mostly) not-so-well-known
Supreme Court decision by the name of Abood v. Detroit Board of Education.
Eight years prior to the Abood decision, a Detroit school teacher named D. Louis Abood sued his
union because he objected to compulsory union membership. More specifically, he took
exception with his union’s support of political candidates who he had a low opinion of. Mind you,
and I reserve the right to editorialize here, nothing stopped Mr. Abood from appearing at union
meetings and voting against resolutions to support or not support political candidates and issues,
or running for an office in his union
and exercising a louder voice in the
union’s direction, but Mr. Abood chose
a less tortuous route: he litigated.
Hopefully, Abood was a patient man,
for his case took eight years to ascend
through the courts before hitting the
Super Bowl: Chief Justice Warren E.
Burger’s Supreme Court. The court’s allmale makeup at the time offered only
two justices appointed by Democrats:
Byron White (Kennedy) and Thurgood
Marshall (Johnson). The other seven
justices were nominated by Eisenhower
(William Brennan and Potter Stuart),
Nixon (aforementioned Burger, Harry Blackmun, Lewis Powell and William Rehnquist) and Ford
(John Stevens). And in their ultimate decision, these justices struck a blow to the unions!
Well, sort of.
Ruling unanimously, all nine men decreed that Mr. Abood’s union could not force the teacher and
any of his like-minded coworkers to be union members and pay union dues. Furthermore, this
business about spending Mr. Abood’s dues on politicians and political issues that offended Mr.
Abood violated the teacher’s first amendment rights of free expression and had to stop
immediately.
Well, sort of.
The late Justice Antonin Scalia, once addressing the difference between employing arch
philosophy and living in reality, said that he was philosophically an originalist when interpreting
the law, but that he “wasn’t a nut.” And I like to think that the 1977 Supreme Court could also see
the forest through the trees. To wit, a year later the same court ruled against our very own DWP
in Department of Water and Power v. Manhunt (1978), holding that the department could not
require female workers to pay a higher rate toward their pensions just because women tended to
live longer than men. I’m not making that up, by the way.
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So, while shaking their fingers a bit at Mr. Abood’s union, the 1977 Supreme Court recognized that
the same union negotiated Mr. Abood’s wages and working conditions and still would be required
to represent Abood if he ever got in trouble; therefore, the union needed a little bread for
overhead. After all, fair was fair, right?
So they mandated that Abood and his allies chip in an agency fee, which would never go towards
offensive politicians or political causes even if every now and then Abood might discover one or
two politicians and causes that were not so offensive to him. In my fantasy world, I transform
Abood into an LAPL librarian around 2010, and I see him simpatico to a political cause like
Measure L, but what the heck do I know? Maybe he would have been disgusted by it, as well.
Anyway, as Kurt Vonnegut often wrote, and so it goes.
Many historians who write about labor issues argue that the Abood decision went a long way to
quell abundant labor unrest in the 60’s and 70’s, and certainly streamlined things for management
and payroll. However, despite the unanimous decision and all the pragmatic benefits of the
decision, the powers that be who do not support unions and collective bargaining have lived for
the day that Abood v. Detroit Board of Education could be overturned and agency fees outlawed.
You’ve heard of Right to Work States? Think Right to Work Country.
And that very day nearly came sometime last year when the Roberts’ Supreme Court entertained
an Abood challenge named Friedrichs v. California Teacher’s Association. Here, the names were
changed but the issue remained essentially the same as Abood. This time, a group of reluctant
agency fee payers sued their union and the case was heard by the Roberts’ court in 2015. Legal
experts predicted that the conservative majority on the court were licking their respective chops
at the chance to overturn Abood, and after the hearing concluded all were waiting for the final,
inevitable decision.
But then Justice Scalia took a sojourn to the world’s largest trucking manufacturer’s Texas ranch,
shot some quail in the field, had a good dinner and died in his sleep. The remaining court justices
split 4-4, which automatically upheld the lower court’s decision of upholding Abood. Are you
getting all this?
As we all know, President Obama then nominated Merrick Garland to succeed Scalia, but Senate
Republicans practiced RESISTANCE. And now we have Neil Gorsuch slated to serve as tie breaker.
And the newest case challenging Abood and agency fees falls into the Supreme Court’s lap this
upcoming winter: Janus v. American Federation of State, County and Municipal Employees (that
group sounds familiar…). This time a child support specialist with the Illinois Department of
Healthcare and Family Services is the guy who doesn’t want to pay his dues, and the National
Right to Work Legal Defense Foundation is mounting his legal challenge.
Should unions be worried? Well, Alphonse Maddin would probably think so. He’s the truck driver
of a trailer truck with frozen brakes one Illinois evening featuring 14 below zero weather. He
called for help, which never arrived. After hours of waiting in his unheated cab, and hypothermia
setting in, he called again for help and advice. Management gave him two options: either drag the
truck with locked brakes to safety or wait longer for help to arrive. Maddin found both options to
be unwise and unsafe, so he went to plan C: he unhitched the stalled trailer truck and drove his
cab to shelter. He was fired.
[Continued p. 10]
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[President’s Report from p. 9]
In 2016, Mr. Maddin’s case reached the United States Board of Appeals, and the majority of judges
ruled that Maddin was unjustly terminated. One judge offered a different opinion: Neil Gorsuch.
In his dissent, Gorsuch wrote, “there’s simply no law anyone has pointed us to giving employees
the right to operate their vehicles in ways their employers forbid.” Loose translation: You may
have died, but at least you’d still have your job. At least, I think that’s what the newest Supreme
Court Justice was trying to say.
Remember what Antonin Scalia said about not being a nut?
Judge Gorsuch also published a book about assisted suicide and euthanasia, arguing that no one
has the right to end their own lives, even gravely sick people experiencing the greatest of pain.
Presumably, this also refers to truck drivers who don’t want to freeze to death to please
management, but, wait...now I’m confused. What exactly does Gorsuch believe again?
And so it goes.
The bottom line? Next year, every single librarian serving the Los Angeles Public Library is going
to have to decide what he or she really wants. Simply put: do you want a strong union or a weak
union? It’s entirely up to you.
At this point I want to return to my fictitious Unionville and that marvelous little park that
everyone who lives there values so much. Beware: I’m waxing metaphoric here!
Though Unionville is an imaginary place, I suppose people would need to invest money, in the
form of taxes, to keep the park so vibrant and beautiful. Otherwise, it probably would start to lose
its luster, right? But what if a judge decided that those taxes were unfair for whatever reason?
What if the judge ruled that, henceforth, all taxes dedicated to the park were now optional? And
then, what if that same judge decreed that all residents could still go to the park and enjoy all its
benefits whether or not they chose to pay the tax?
If droves of citizens stopped paying the tax, what would that park look like after a year? What
about after two years, or five? How harmonious would the community be when some citizens
chose to pay and others declined, yet reaped all the benefits of paying?
I have nothing more to add except this: We will soon be at the crossroads (yet again).
In 1968, a small group of scrappy librarians stood together and declared they were tired of having
absolutely no voice in the workplace and no hope of raising their standard of living. Changes
needed to happen. So they formed a united front and unionized. The Librarians’ Guild was born.
That was 49 years ago.
I like to characterize the Guild as being a Jack Russell Terrier with its teeth latched onto the
bottom of someone’s trousers and just...won’t...let...go. We’re a persistent bunch.
The time has come again my sisters and brothers. We have to see the forest through the trees.
Powerful people are saying this is only about protecting free speech. It’s not. Look into your souls.
They want to divide and conquer us.
I ask again: what sort of union do you want? LG

LG Communicator

10

How to contact the Executive Board
(Librarians’ Guild website: lg2626.org)
President
Henry Gambill
Executive Vice-President
Roy Stone
Secretary-Treasurer
Kian Daizadeh

Membership Chair
Anna-Marie Farquhar

E-mail: librariansguild@hotmail.com
Cell: (310) 460-8270
E-mail: librariansguild@hotmail.com
Cell: (213) 703-7100
E-mail: kian2626@gmail.com
Treasurer’s Website: lg2626.org/treasurer

E-mail: afarquhar@lapl.org

Health, Safety & Welfare Chair
Jeff Sargeant
E-mail: lg2626hsw@gmail.com
VP Education & Training
Brooke Sheets

E-mail: bsheets@lapl.org

VP Political Action
Lisa Palombi

E-mail: politicalaction2626@gmail.com

VP Professional Concerns
Elyse Barrere
E-mail: profcon.lg2626@gmail.com
VP Programs
Alberto Alvarez

E-mail: aalvarez@lapl.org

Recording Secretary
Ruth Seid

E-mail: rseid@lapl.org

Communicator Editor
Joyce Cooper

E-mail: lg2626com@gmail.com

Chief Supervisory Steward
Selena Terrazas
E-mail: sterraza@lapl.org
Chief Rank & File Steward
Vi Ha
E-mail: vha@lapl.org
Sunshine Committee
Pearl Yonezawa
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The Communicator is published by the Librarians’ Guild, a professional organization and union representing
librarians who serve the Los Angeles Public Library. The Guild is AFSCME 2626 in Council 36.
The Communicator editors reserve the right to edit for form, space, and content. Viewpoints expressed are not
necessarily those of the editorial staff or the Librarians’ Guild Executive Board. Unsigned articles, if any, are
written by the editorial staff. Submissions for the Communicator may be sent to librariansguild@hotmail.com.
Copyright 2017 Librarians’ Guild. All rights reserved.
All Guild members are encouraged to attend our monthly membership meetings (specific dates and locations
vary), and are invited to attend our monthly executive board meetings (held 2nd Wednesday of each month at
Council 36; Dinner at 6:30pm. Meeting commences at 7:30 pm. See address above). Notices of membership
meetings, including locations, are sent via e-mail. If you are a member, please contact Henry Gambill at
hgthe3@yahoo.com to receive these notices.
Editor-in-Chief for Volume 42 Number 1: Joyce Cooper, Outreach and Programming (Central Library)
Associate and Contributing Editors:
Henry Gambill, Kaufman-Brentwood Branch
Vi Ha, Teen’Scape (Central Library)
Roy Stone, Fairfax Branch
Erika Thibault, Western Area Office
Wendy Westgate, Exploration and Creativity (Central Library)

Moved? Transferred? Extended FMLA?
You can drop out of our mailing list! Help the Guild keep up to date with
your moves by e-mailing us your updated addresses, e-mails, phone
numbers, etc. Contact LIBRARIANSGUILD@HOTMAIL.COM
Why is the Communicator published in old school black and white?
Because we are a small union and color costs twice as much!
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