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New 
Step

Plus: All promotions will always be at least 5.5% increase. 
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After Negotiations: Bilingual Bonus and Acting 
Assignment Bonus remain intact!





⅓

After Negotiations: Maintained Full Worker’s Comp levels.

Also: City agrees to expand Alternative Dispute Resolution to Coalition 
Bargaining Units.

City adding a 3rd Party Ombudsman to help ensure that workers receive 
prompt medical care for faster, improved recovery.

Mayor Executive Directive: Enforce light duty and return to work policies.







In Summary:
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